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Has a coordinator that is responsible for employee health promotion or wellness.
Has staff that are responsible for employee health promotion or wellness. Has included funding for health promotion or wellness in the budget in the past month. Has written objectives for employee wellness or health. Has a stated mission or goal for our company regarding the improvement of the health status of employees. Has coordinated programs for occupational health and safety with program for health promotion and wellness Policies regarding worker safety Our worksite:
Has policies that require employees to wear seatbelts while driving a car or operating a moving vehicle while on company business. Has policies that require employees to wear seatbelts while riding in a car or moving vehicle while on company business. Has policies that require employees to refrain from talking on cellular phones while driving a car or operating a moving vehicle while on company business. Has a policy/policies that require employees to refrain from texting on cellular phones while driving a car or operating a moving vehicle while on company business. Promotes off-the-job safety for the employee and their family on topics such as fall prevention, car seat/seatbelt use and/or poisoning prevention. Has a return to work program for injured employees. Has a worksite safety committee. Injuries at the workplace 
Supplementary

